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DISTRICT LIBRARY MEETINGS 


Interest was focused on salary buzz ses- 
sions at the 1L.A—LL.T.A. district meet- 
ings held in eight centers throughout the 
state during April and the first week in 
May. 

Hourly and monthly salary rates for teach- 
ers, librarians, stenographers, other office 
workers, department store employees, wait- 
resses, baby sitters were presented briefly 
by a panel of librarians and trustees at each 
meeting. Audiences were then divided into 
discussion groups and questions raised dur- 
ing the 20 minute group sessions were 
answered and analyzed by the moderators 
and panel members. 


Tables showing the salary figures reported 
appear elsewhere in the Occurrent, as well 
as a summary of the buzz session discussions. 


Panel Participants 


Those taking part in the panel at the 
various meetings were: Mrs. Thelma Hung- 
erford, Marcelle K. Foote, Elsa Strassweg, 
Helen Norris, Mrs. A. E. Deupree, Mrs. 
Emma Kennedy, Mrs. Hazel Hayes, Mrs. 
Ralph Burris, Harold J. Sander, Arnold 
Rosaaen, Nellie M. Coats, Bertha Ashby, 
Mrs. W. H. Frazier, Margaret Rufsvold, 
Mrs. Helen Thompson, Pauline Simmons, 
Edith Simpson, Lucile Shepperd, Ruth Har- 
vey, Dr. N. A. Bixler, Mrs. Chilson Bishop, 
Edith Hogue, Dan Williams, Marie Stouder, 
Mrs. Walter Mason, Mrs. Elmer Funk, Hazel 
B. Warren, Leon M. Gordon, Lucille Simp- 
son, Jack Spear, Eleanor Peterson, Esther 
Burrin, and Harold F. Brigham. 


Moderators were Professor Wendell Wil- 
liams, Earlham College; Pauline French, 


Indianapolis Public Library; Robert Rollf, 
Indiana University; and Lena B. Nofcier and 
Harold F. Brigham of the Indiana State 
Library. 


Guest Speakers 


Guest speakers added a note of variety to 
the programs of some meetings. At Bates- 
ville, April 11, Miriam Mason Swain, Hoo- 
sier author, spoke of her experiences as a 
writer of juvenile stories and described the 
technique she used of drawing upon inci- 
dents in her childhood to develop the plots 
of her books. 


Thomas R. Johnston, public relations di- 
rector at Purdue University, speaking at 
Lafayette, April 21, urged librarians to get 
information about their services to local 
newspapers and radio stations. He recom- 
mended a program of continuing publicity. 


Lafayette Program 


The Lafayette meeting proved to be 
unique in the entertainment provided dur- 
ing the luncheon. Lloyd Josselyn, Lafayette 
librarian, and Joseph Zartman, local busi- 
ness man and friend of the library, gave 
an amusing resume of their camping and 
canoeing activities along Indiana’s streams 
and byways. Mr. Zartman mentioned the 
assistance and information which can be 
obtained in the library to further one’s hob- 
bies. Lafayette also had the distinction of 
having the largest attendance, about 165. 


Photography and films in the library were 
discussed by Max McConochy, local pho- 
tographer, at the Portland meeting, May 1. 
Mr. McConochy called attention to the need 
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for librarians to become acquainted with 
the techniques of photography as library use 
of films and film strips increases. He sug- 
gested a film illustrating statewide library 
service as a helpful public relations device 
for public libraries. 


War Bride Speaks 

Mrs. Gloria McGinnis, a Yugoslav war 
bride living in Warsaw, spoke at Winona 
Lake, May 3. She contrasted her life in the 
U. S. with that in her native country. Out- 
standing to her is the freedom we in 
America enjoy and the position of women 
in this country. 


South Bend Publicity Director 


Clarence Harding, public relations direc- 
tor for the South Bend Tribune, was guest 
speaker at South Bend, May 5. He empha- 
sized the importance of graphic and pictorial 
presentation of publicity and recommended 
that librarians do a spot check survey occa- 
sionally with their patrons to determine 
whether or not they are giving service the 
community needs and wants. He also 
stressed the value of keeping the library 
constantly before the attention of the public. 


A broadcast skit, “Gift from Santa Claus 
to the South Bend Public Library”, provided 
entertainment during the afternoon session. 


Lila Brady, assistant, Indiana Division, 
State Library, spoke briefly at Vincennes, 
April 17, on the significance of memorial 
collections in a library and the importance 
of a well thought out plan to encourage such 
gifts both as a means of financial aid to the 
library and as valuable public relations. 


The use of comic books in a public library 


was discussed at each meeting either by 
Grace Beecher or Vera Cox, of the State 
Library Extension Division staff. Moral 
and cultural criteria for their evaluation 
were cited and the purchase of the better 
ones was suggested to draw non-reading 
young people to the library. The less offen- 
sive comics may be displayed with simple 
artistic picture books, the latter serving as 
“bridge books” to better reading. 


Color in the Library 


Lena B. Nofcier, head, Extension Division, 
State Library, spoke at all meetings on color 
in the library, emphasizing the psychological 
value of pleasing and harmonious color 
schemes which create an inviting, home-like 
atmosphere. An article summarizing her 
talk will be published in a later issue. 


Short Talks Given 


Other short talks given at the meetings 
were on public relations by Mrs. Harriet 
Bard, librarian, Richmond Public Library 
and I.L.A. president; on individual and 
service contracts by Miss Beecher, and on 
recruiting by Dan Williams, Muncie Public 
Library. Mr. Williams reported on the 
I.L.A.’s recruiting program which features 
the appointment of county coordinators in 
81 counties whose function is to contact 
prospective recruits in high schools. George 
Hyman, Logansport trustee, described Cass 
County’s library program at the Lafayette 
meeting. 

In discussing contracts Miss Beecher 
pointed out the importance of contracts 
between librarians and trustees. Written 
notice of appointment is customarily given 
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to librarians. This should contain mention 
of salary, hours of work, vacation and sick 
leave provision. Contracts for library serv- 
ice from an existing library to an unserved 
area should emphasize the quantity and 
quality of service to be given for a stated 
sum. 


Dr. Bixler Honored 


At Portland, Dr. N. A. Bixler, president 
of the Decatur Library Board, was honored 
in recognition of his leadership in suggest- 
ing and promoting Indiana Library Week. 
One of the official copies of the Governor's 
proclamation, signed by Governor Schricker, 
was presented to Dr. Bixler by Mrs. Bard, 
as I.L.A. president. 


Trustee Sessions 


A separate trustee session was held at 
each meeting. Trustee-librarian relationships 
were discussed, and questions raised con- 
cerned attendance of librarians at board 
meetings, the duties of trustees and of 
librarians, and similar problems. There was 
general agreement that the relationship 
should be close and that it is to the ad- 
vantage of the board to have the librarian 
present at meetings. However, it should be 
understood that upon occasion it is wise 
that she withdraw. Administrative responsi- 
bility of the librarian and the trustee was 
considered and the importance of differenti- 
ating clearly between the duties of each was 
emphasized. 

The trustee oath of office and who should 
administer it was another question raised 
by the trustees. It was explained that any 
duly elected public official or notary in a 
community may administer the oath. 


Trustees on Programs 


Trustees participating on the programs of 
the section meetings included Mrs. R. O. 
Bertsch, Cambridge City; Mrs. Elbert Ferris, 
Milton; Mrs. Florence Williams, Vevay; 
Mrs. W. H. Frazier, Nashville; Mrs. Noble 
Ellis, Orleans; Mrs. Ralph Malick, Scotts- 
burg; Mrs. Ralph Burris, Washington; Wil- 
fred A. Jarboe, Evansville; Mrs. A. E. 
Deupree, Bloomington; Mrs. N. A. Holl- 
man, Evansville; Mrs. George Bridwell, 
Bloomington; Mrs. F. G. Davidson, Craw- 
fordsville; J. Howard Porsch, West Lafa- 
yette; Mrs. Edward Eichenberger, Berne; 
Mrs. O. A. Armfield, Elwood; Mrs. A. H. 
Moeller, Columbia City; Mrs. J. M. Richer, 
South Whitley; Mrs. H. M. Dixon, Kendiall- 
ville; Jane Eagles, Albion; Mrs. F. A. Borns, 
Gary; Mrs. Edna Baker, Plymouth; Leon M. 
Gordon, East Chicago. 


Reports given in each district covered 
the state retirement plan, certification, LL.A.- 
IL.T.A.’s Action and Legislative Committee 
activities, and the Indiana University library 
training curriculum. The legislative pro- 
gram as presented by the Legislative Com- 
mittee for 1950-51 was published in the 
March Library Occurrent. It is also being 
sent to all public librarians and board mem- 
bers for comment and criticism. 


The Action Committee is organizing a 
subcommittee to prepare a directory of 
Indiana library personnel and special collec- 
tions. 

In reporting the progress of certification 
in Indiana, the Certification Board’s plan 
to simplify the structure of the position 
classifications was announced. The necessity 

(Continued on page 304) 


299 











BUZZ SESSIONS CONDUCTED 


Trustees and librarians participated to- 
gether in the discussions of library salaries 
and wages at all the district meetings. The 
statements below attempt to summarize the 
buzz sessions by bringing together in con- 
densed form the principal conclusions to be 
drawn from the discussions. 


(1) Well qualified librarians are the 
best justification for adequate salaries; good 
service is a proof of competent staff and 
competence merits fair pay. 


(2) A convincing case must be made 
to justify better salaries. This must be based 
on a study of comparable salaries paid 
locally. It must recognize the need for 
trained people and the worth of professional 
and administrative responsibility attaching 
to the job. It must recognize also the salaries 
that are necessarily being paid today to se- 
cure trained librarians in other Indiana cities. 
Such a case may indicate the need for a 
major adjustment of the salaries now being 
paid, with special provision in the new budg- 
et for such an adjustment. 


Support Needed for Funds 
(3) 


to obtain funds to raise salaries. 


Sufficient support must be secured 
The board 
itself must first give full support, since it 
is primarily responsible for obtaining library 
funds. Local officials who deal with the tax 
rate might be invited to a meeting of the 
board. Influential organizations and indi- 
viduals might be acquainted with the need 
and enlisted to help. A well-timed story in 
the local paper could help greatly. (Library 
Week in April was designed to help gain 


public support for better library service 
locally.) 

(4) An increased library tax rate hon- 
estly arrived at is worth fighting for. A 
library board should defend its rate before 
the local Tax Adjustment Board, and should 
be ready to appeal an unfavorable decision 
to the State Tax Board. The library board 
has the responsibility of providing the best 
library service that is reasonably possible. 
As a board of trustees for a public service 
agency it cannot sacrifice that responsibility 
to a personal desire for lower taxes. 


Fair Rates for Salaries Required 

(5) Present older employees of long 
service must be treated fairly in fixing sala- 
ries for new employees. This would mean 
bringing present salaries to fair rates accord- 
ing to the responsibilities and’ requirements 
of the positions, and relating new salaries 
to these rates equitably. 


(6) Many libraries are spending too 
small a proportion of total income for sala- 
ries. The national standard recommended by 
the American Library Association is 60% 
to 65%, exclusive of janitor’s service. This 
standard is related clearly to larger units of 
service than most of Indiana’s libraries. 
Therefore, the ability to pay adequate sala- 
ries is ultimately related in Indiana to the 
creation of more of these larger units of 
service such as county or regional libraries. 
This can be achieved by federation and 
pooling of funds without loss of identity for 
existing independent libraries. 

. (Continued on page 305) 
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INDIANA SALARIES AND WAGES 


Salaries and wages in Indiana as presented 
by panel speakers in the district meeting 
buzz sessions are shown in tabular form 
on the following pages. 


Statistics cover salaries paid in Indiana 
public libraries, salaries of teachers and 
school librarians, wages paid stenographers, 
clerks and typists in school administrative 
offices and school principals’ offices, and 
those paid in miscellaneous jobs found in 
almost all cities in the state. These figures 
should not be interpreted as standards, but 
as typical competitive wages which could 
well be considered in establishing library 
salaries. 


School Salaries on Annual Basis 


The salaries are quoted on an annual 
basis for school librarians and teachers, as 
the length of the school term and hours 
worked per week vary. School librarians 
have the same status as teachers and are 
required to meet teacher licensing require- 
ments in addition to school library certifica- 
tion requirements. They receive the same 
consideration as teachers relative to base 
salaries, regular increments, sick leave, re- 
tirement, etc. 


The figures for stenographic and clerical 
positions, and miscellaneous wage earners 
as well as for librarians are given in hourly 
rates. The usual work week for professional 
and clerical positions comparable with pub- 
lic library positions is from 39-44 hours, 
the usual number being 40 hours per 
week. 


In most clerical jobs, extra pay is given 


for overtime. Teachers and librarians do 
not usually receive overtime pay. Rest 
periods of ten minutes each in the morning 
and the afternoon are customarily allowed 
in clerical positions and in the government 
service. 


Paid Vacations Usual Practice 

Paid vacations and time with pay for 
illness is the usual practice in most forms 
of employment. After one consecutive year 
of employment, the employee is allowed two 
weeks vacation with pay. In full time pro- 
fessional positions, three weeks or four 
weeks vacation is frequently granted with 
pay. 

Time allowed for illness varies. The usual 
practice in government service is one day 
per month per year, or a total of 12 days 
per year. This is sometimes cumulative over 
three or four year periods, to apply in case 
of a major illness. 


Determination of Pay for Illness 

It is most unusual to grant over 60 days 
with pay even in the case of long illness. It 
is good practice in such cases for a library 
board to grant a leave of absence after the 
normal allowance for illness has been ex- 
hausted. The amount of additional leave 
with pay might be determined by length 
of service, by unused normal sick leave over 
a period of years and by the library’s finan- 
cial condition. After determination of the 
amount of added leave that can be granted, 
any further leave required would be without 


pay. 
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Table I 


Head Librarians—Arranged by Population Groups 





50,000 
and over 


25,000- 
50,000 


10,000- 
25,000 





10,000 


5,000- | 2,500- 


5,000 


1,000- 
2,500 


under 





Monthly Salaries 


Eeeeest fo 8 sa eee ee 
OS 
Average............ 


(Figures shown cover actual salaries, including those paid for less than a 


40-hour work week, as in many small libraries) 


$625 $366 $275 
297 150 125 
448 290 205 


$225 $200 
40 40 
140 104 





$200 $85 
7.50 7 
71 30 








Hourly Salaries 


(SCC 
MRGIIPSE ibe sheer scsc aS 
PA a 
Median®® 0.0055: 





(Figures shown cover actual hourly rates, including those for librarians 
working less than 40 hours per week. This explains the differences by 
comparison with above monthly figures) 


$3.43 $2.11 $1.74 
1.63 87 69 
2:55 1.59 1.18 
2.49 1.62 | Be 


$1.30 $1.14 
54 44 
83 eee: 
82 719 


$1.92 $0.76 
.26 30 
69 50 
65 A8 








Taken from Annual Library Reports, Indiana Public Libraries 1949. Compiled by Extension Division, 


State Library. 


** Half of the librarians receive more and half less than this salary. 























Table II 

Librarians Annual Salaries on Basis of Education 
School Library Science | 24 hours or more 16-23 hours No Library 
Librarians* degree Library Science Library Science Science degree 
GEN 6s Cooesee $3350 $3314 $2781 $2784 
Public Library Science Minimum No 
Librarians* * degree Training degree 
PR c5ty. ee $3180 — $1884 $1440 














1,000 . 





* Source: Rufsvold, M. I. School Library Personnel and Standards in Indiana. Indiana Uni- 
versity School of Education Bulletin, v. 24, no. 6. November, 1948. 
** Taken from Annual Library Reports, Indiana Public Libraries 1949. Compiled by Extension 


Division, State Library. 
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Table Ill 
Public Librarians—Monthly Salaries According to Training 




















Library School Minimum No 
training training training 

All librarians 
HUBHGSE coe oie ee $625 $345 $315 
PONG ols ein 515 ed se ORE 50 17 , 7 
VEARO .o5. 5 sida ns a bateion 265 157 120 
Head librarians 
| ee $625 $300 $200 
BOWeste 6c she aes 75 17 7 
U3 5 A A le eo 285 124 77 
Other staff members 
HIQHESO 800 soe acre tise $445 $345 $315 
OMG il iy ate oe 50 25 7 
PCCMR GR cio eceame es 260 179 131 














Taken from Annual Library Reports, Indiana Public Libraries 1949. Compiled by Extension Division, 
State Library. 











Table IV 


Teachers and School Office Employees 
Arranged by Population Groups 





100,000 30,000- 10,000- 5,000- 2,500- under 
and over | 99,999 29,999 9,999 4,999 2,500 





All Teachers Median Annual 
bai Urb hectatts etlsd Woon Berd A $4041 $4046 $3536 $3173 $3128 $3029 
Stenographers, Typists, Clerks in 
School Administrative Offices 
Houtly rate... cs 1.06 1.16 73 87 51 95 
Stenographers, Typists, Clerks in 
School Principals’ Offices 
Hourly tate*** 2. 5 2... 95 95 78 67 65 
































Source: 


*Indiana State Teachers Association. Research Service Circular No. 7, 1950. 
** The same, No. 15, 1950. 
*** The same, No. 14, 1950. 
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Table V 
Miscellaneous Occupations—Hourly Rates 
Arranged by Population Groups 


























50,000 25,000- | 10,000- 5,000- 2,500- under 
and over 50,000 25,000 10,000 5,000 2,500 
Bank Clerks............ .6614-1.10 | .75-1.87 | .75-1.36 -74-1.56 | .75-1.00 | .55-.85 
Store Glerks:.... 0.0.5... -56-1.00 .60-1.20 | .50-1.17 .35-1.00 | .50-1.00 | .35-.84 
Telephone Operators... . . .75-1.25 64-1.15 | .72Y%4-1.14 | .50-1.46 | .75-1.25 | .48-.75 
MV OUPCSECS cos. See a bai 37Y-.75 50-.75 .30-.8714 .40-.75 .25-1.03 | .25-.62\%4 
BNMNGS 2 i eran DE 29%.) 45-.85 .25-1.00 .25-1.25 | .50-1.00 | .30-.75 
Baby Sitters............ .35-.75 .25-1.00 | .25-.90 .25-.60 .25-1.00 | .25-1.00 























Source: Statistics furnished by Indiana librarians at the request of the Extension Division, State 


Library, 1950. 





FILM QUESTIONNAIRE 


A questionnaire regarding film services in 
small and medium sized libraries has been 
sent to a selected group of public libraries 
from the Office of the A. L. A. Library Film 
Advisor. Indiana libraries receiving the 
questionnaire are urged to cooperate by fill- 
ing it out and returning it promptly to the 
Film Adyisor’s Office, Suite 1000, 1600 
Broadway, New York 19, N. Y. 


Questions included concern cooperative 
buying of films between neighborhood li- 
braries, number of films rented or pur- 
chased during the year and amount spent by 
the library, maintenance of a film informa- 
tion service, and existence of or interest in 
a community Film Council. 


The A. L. A. expects to devote the last 
year and a half of its film project to helping 


small libraries which are struggling to evolve 
satisfactory methods of giving community 
film service. 





DISTRICT MEETINGS 
(Continued from page 299) 


to raise standards as has been done in other 
professions is urged by the Board. 


Miss Nofcier was general chairman for 
the district meetings and presided at all 
meetings except Batesville where Mrs. Hazel 
Anders was in charge. Her committee mem- 
bers were: Elizabeth Hayden, South Bend; 
John R. May, Anderson; Beatrice Paton, 
Evansville; Lucile Simpson, LaPorte; Mrs. 
Dan Quickel, Anderson, trustee representa- 
tive. 
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Hours Worked and Vacation Allowances of Librarians 


Table VI 


Arranged by Population Groups 
































50,000 25,000- | 10,000- 5,000- 2,500- 1,000- under 
andover | 50,000 25,000 10,000 5,000 2,500 1,000 
Librarians’ hours 
per week 
Highest............ 42 47 48 60 52 42 30 
LOWES. co. aces eco 38 40 15 12 2 3 
Average............ 41 41 39 32 26 14 
Hours library is 
open per week 
Highest............ 76 72 66 69 45 30 
117 rr 54.5 64 15 12 2 5.5 
Average............ 70 70 45 34 26 14 
Weeks of vacation, 
Head Librarians 
Highest... ......... 4 4 4 4 4 4 
Lowest......... 2 2 0 0 0 
AVGfERE. <n ne 5 os 3 3 2.2 2 1.7 1.2 12 
Weeks of vacation, 
Staff Members 
Highest............ 4 4 4 4 2 0 
MOweste.! ji ciciwiesce 1 1 0 0 0 0 
PIVOEORO 6256 ise cha 3 2.5 2.1 1.9 1.7 a 0 



































Taken from Annual Library Reports, Indiana Public Libraries 1949. Compiled by Extension Division, 


State Library. 


BUZZ SESSIONS 
(Continued from page 300) 


(7) Salary rates for librarians who work 
less than full time (40 hours per week) 
can be fairly established in terms of hourly 
rates of pay derived from recognized month- 
ly rates of pay. If, however, a librarian 
works full time, although the library is open 
to the public only part time, the salary 
should be on the full-time basis. 


(8) Special “benefits”, such as vacation, 
sick leave and retirement, have an import- 
ant relation to salary paid, but cannot take 
the place of an adequate minimum actual 
salary. 

(9) Experience is an important factor 
in establishing salaries, but it is less im- 
portant than education and training and 
good personal qualities. 
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A GUIDE FOR SALARY PLANS 


Prepared by Helen L. Norris, Supervisor of Personnel, Indianapolis Public Library, at the 
request of the I. L. A. Library Action Committee 


This statement has come out of an ex- 
pressed need for the improvement of li- 
brary salaries throughout the state. The 
State Extension Division or the American 
Library Association can give general advice 
to individual libraries and can furnish some 
comparative materials for libraries of similar 
size and type. The individual library, how- 
ever, must meet this problem and must fit 
any general plan into its own specific 
situation. 


Statement Prepared for Small Libraries 


This statement is an attempt to bring to 
the attention of each library: (1) the need 
for at least a simple classification plan as a 
basis for a salary schedule; (2) the principal 
factors in setting salaries; and (3) a pro- 
cedure for establishing salary rates. It has 
been prepared primarily for the use of 
small libraries, and the salary problem in 
the small public library in Indiana is briefly 
reviewed. 


Basis for Salary Schedule 


The individual library, which does not 
have its own classification plan, should pre- 
pare one before attempting to make a salary 
plan. The A.L.A. Board on Personnel Ad- 
ministration has in preparation a manual 
prepared by an Indiana subcommittee, 
headed by Marian McFadden, librarian of 
the Indianapolis Public Library. This man- 
ual, entitled Position Classification and Sal- 
ary Administration in Libraries, is scheduled 
for publication soon, and should prove to be 


a valuable guide to any library making a 
classification and salary plan.* The ALA. 
publication Classification and Pay Plans for 
Municipal Public Libraries, 1939, is a guide 
in establishing specifications for various 
types of positions. 

Briefly, the classification of positions is 
a grouping of positions into classes based 
on the similarity of: (1) the nature and 
difficulty of work performed; (2) the 
amount and level of responsibility involved; 
and (3) the experience and training re- 
quired for satisfactory performance of the 
duties of the position. In order to make this 
classification, the individual tasks and the 
various responsibilities must be studied, 
and the educational, experience, and per- 
sonal qualifications must be determined 
for each position. It should be clearly 
understood that it is the position which is 
classified, not the performance, ability, or 
characteristics of the person occupying it. 


Each Position Analyzed 


In a library where there are only two po- 
sitions, the duties and responsibilities of 
each position may be analyzed and classified. 
Libraries having a number of positions may 
find that several of them are equal in regard 
to the difficulty and responsibility of the 
work and the experience and training re- 
quired for the proper performance of that 
work, even though the nature of the work 


* Statements in this paper are taken in large 
part from a preliminary draft of this manual. 
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is quite different. These positions should 
then be placed in the same class and be 
accorded the same rate of pay. 


The salary schedule, based on a classifica- 
tion of positions, assures “equal pay for 
equal work,” and provides for higher pay 
for the more difficult and more responsible 
work and lower pay for the less difficult and 
less responsible work. 


Factors in Setting Schedule 


In drawing up a salary plan the individual 
library must keep in mind several factors: 


(1) The basic salary for each class of 
positions is determined on the basis of what 
is considered proper compensation under 
normal conditions for a position which has 
duties and responsibilities of a certain weight 
and which requires for satisfactory per- 
formance ceain educational, experience, 
and personal qualifications, skills, knowledge, 
and abilities. 


Influence of Competing Employers 


(2) In order to attract and retain com- 
petent personnel, salaries should be com- 
parable to those offered by competing 
employers. Comparisons should be made 
with: (1) salaries paid by other local or 
nearby libraries; (2) library salary scales 
in cities considered comparable because of 
size and economic and social characteristics; 
(3) Compensation of local school teachers 
and other faculty members; (4) salaries of 
other public employees in the community; 
and (5) local salaries paid for comparable 
work by the best private employers. All of 
these comparisons should be made only with 
positions known to have duties and responsi- 


bilities of similar weight with those per- 
formed in the local library. 


(3) Salary standards are available and 
should be used as guides. The American 
Library Association has set $2800 as the 
minimum annual salary for the beginning 
librarian who possesses a college degree and 
has had one year of professional training 
in an accredited library school. The Indi- 
ana State Legislature has set.a minimum sal- 
ary of $2400 for a nine months school year 
for a certified teacher with a college degree. 
No salary standards have yet been estab- 
lished for librarians who have less education 
than four years of college and less training 
than one year of library school. This lack 
accentuates the problem in small libraries 
so many of which cannot afford a fully 
trained professional librarian, yet the re- 
sponsibilities of their head librarian exceed 
those of a general assistant in a large 
library. 


Compare Living Costs 
(4) The cost of living in the particular 
community should be compared with that 
of other communities. The relative cost of 
such basic commodities as rent, food, cloth- 
ing, etc., affects the setting of proper com- 
pensation. 


Employee Benefits 


(5) Employee benefits which may have 
some effect on salaries include such items 
as pension plans, length of vacation and 
holidays with pay, paid sick leave provi- 
sions, hours of work, and expenses to library 
conferences. Although these benefits should 
be considered, they should not hold too 
much weight, as the presence of liberal 
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benefits cannot compensate for inadequate 
salaries. 


(6) In the final analysis, the ability of 
the library to pay is the most important 
factor in setting a salary schedule, as the 
rates to be set must be geared realistically 
to the income of the library. However, the 
absence of an adequate budget should not 
be taken complacently, and the librarian 
and board should make every effort to 
secure additional funds. The American 
Library Association has recommended that 
the library rendering the limited service 
that is possible with $1.50 per capita sup- 
port should devote at least 65% of its total 
budget to salaries, exclusive of maintenance 
service. 


Steps in Establishing Salary Rates 


After the general compensation policy 
has been decided upon, the actual salary 
rates can be set. This involves several steps. 


(1) A minimum rate should be set for 
beginning positions. For example, in a 
library having positions divided into Pro- 
fessional, Clerical and Custodial, minimum 
rates would be set for the beginning position 
in each group, requiring certain educational 
and personal qualifications, but not requiring 
previous experience. This minimum rate 
would be set with regard. to the factors 
stated above. 


(2) Rates for other positions should 
then be set with respect to the rates set 
for the beginning positions. Positions hav- 
ing more difficult duties, a higher level of 
responsibility, and requiring more advanced 
qualifications, including experience, should 
be accorded a higher rate of pay. 


(3) Salary ranges should then be set for 
all positions. The salary range is the span 
between the minimum rate, which is the 
starting rate, and the maximum rate, which 
is the highest salary which can be offered for 
positions in a certain class. This spread be- 
tween the minimum and maximum rates is 
established upon the theory that there is a 
progressive increase in the value of the 
employee as he becomes more familiar with 
his work. The intermediate rates provide a 
reward for this increased efficiency, and 
there should be several possible steps for 
advancement. 


Problem in Indiana 

The salary problem is particularly acute 
in the small non-departmentalized public 
library in Indiana. The actual salaries paid 
in these libraries do not approach the stand- 
ards set by A.L.A. for librarians or by the 
State Legislature for teachers. The general 
situation in American libraries is revealed 
by a survey made by the U. S. Department 
of Labor’s Bureau of Labor Statistics in co- 
operation with the A.LA. in 1949. The 
average salary for all professional employees 
was $3050. This average figure would in- 
clude the salaries of people in the large as 
well as the small library, in executive posi- 
tions as well as in assistant positions, many 
of them with long years of experience; yet, 
the average salary is not far above the 
national standard for the inexperienced 
librarian. 


The question arises as to how the quali- 
fication requirements under Indiana Certifi- 
cation are related to the salary problem. 
Provision has been made for minimum 
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training covering certain professional assist- 
ant positions and head librarians in cities 
of less than 10,000 population. This mini- 
mum training is combined with require- 
ments of a college degree, two years of 
college, or high school graduation only. 
These educational requirements have been 
selected as the least the person should have 
in order to perform satisfactorily the duties 
and responsibilities of the position. It 
should be kept in mind, however, that these 
are minimum. qualifications only, and the 
person with the highest qualifications that 
the library can afford should be sought to 
fill these positions. 

A person with high qualifications is 
needed as much, or even more, in the head 
librarian position in a small community 
library as in az. assistant position in a large 
city library. In the small library, full re- 
sponsibility normally falls upon the head 
librarian for ordering and cataloging the 
books, doing the reference work, developing 
a children’s program, serving community 
groups, along with all the administrative 
work relating to staff management, budget, 


building maintenance, etc. The person who 
carries such duties and responsibilities is 
doing a professional job of high level and 
deserves the proper compensation for a 
position of such responsibility and of such 
educational significance in the local com- 
munity. 

Since it is the position which is classified 
and it is the position that determines the 
salary range, the emphasis must be on the 
content of the position rather than on the 
person occupying it. Thus, the weight of 
the duties and responsibilities in that posi- 
tion should have a greater influence in de- 
termining the salary than the educational 
qualifications required for the position or 
the qualifications possessed by the indi- 
vidual now occupying that position. Quali- 
fication standards are necessary in order to 
bring library work to the professional level 
it deserves, but we must also recognize the 
nature and responsibilities of the work 
and provide for salaries which are on a pro- 
fessional level. Only in this way can salaries 
be brought to a level to attract and hold 
people who offer true competence for the 
work to be done. 





LIST OF DUTIES PERFORMED IN LIBRARIES 
Typical library tasks, showing the kinds of work performed by library employees and distinguishing 
work of a professional nature from non-professional work as a basis for distinguishing 
salaries of professional and clerical people. 


This list has been selected from the more inclusive list entitled Descriptive List of Professional 
and Non-professional Duties in Libraries, prepared by a Sub-committee of the A. L. A. Board on 
Personnel Administration and published by A. L. A. in preliminary draft in 1948. 


ADMINISTRATION 


Professional Duties 


Over-all planning 
Organizing 


Planning and initiating new activities 
Supervising work program 

Planning the budget 

Directing maintenance of buildings and 


grounds 
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Determining supplies and equipment to be 
purchased 
Relating the library to community interests 
Preparing reports 
Non-professional Duties 
Compiling statistics 
Keeping office files 
Handling mail 


PERSONNEL MANAGEMENT 
Professional Duties 
Setting up personnel policy and organizing 
a program 
Classifying positions 
Preparing and administering a pay plan 
Interviewing applicants 
Selecting and appointing employees 
Training and instructing new employees 
Supervising work and time schedules 
Non-Professional Duties 
Preparing payrolls 
Keeping payroll records 


PUBLIC RELATIONS 
Professional Duties 
Planning and writing news stories and 
articles 
Making community contacts 
Giving talks 
Planning displays and exhibits 
Non-professional Duties 


Making posters 


SELECTION OF MATERIAL 
Professional Duties 
Budgeting book fund 
Investigating community needs 
Selecting materials from book reviews, cata- 
logs, lists, etc. 
Interviewing salesmen 
Examining material for discard and replace- 
ment 
Deciding on acceptability of gifts 
ACQUISITION OF MATERIAL 
Professional Duties 


Searching for difficult trade bibliographical 
information 


Preparing and assembling data for orders 
Placing orders 
Non-professional Duties 
Checking lists with catalog 
Typing orders to dealers 
Filing order cards 
Checking invoices 
Keeping book budget records 


CATALOGING AND CLASSIFICATION 

Professional Duties 
Classifying 
Assigning subject headings 
Descriptive cataloging 
Determining added entries 
Reclassifying 
Recataloging 
Revising cards 
Revising filing 

Non-professional Duties 
Ordering Library of Congress cards 
Cataloging fiction 
Making cards from main entry 
Processing added copies and new editions 
Filing cards 


MECHANICAL PREPARATION OF 
MATERIAL 
Professional Duties 
Determining methods and routines 
Non-professional Duties 
Adding marks of ownership 
Pasting book plates, pockets and date slips in 
books 
Typing book cards and pockets 
Lettering and labeling 


REGISTRATION AND CIRCULATION 

Professional Duties . 
Making rules and regulations for lending 
Handling complaints 

Non-professional Duties 
Issuing, renewing and receiving books 
Discharging books 
Sorting and filing book cards 
Counting and recording statistics 


(Continued on page 311) 
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OBSERVANCE OF 
SESQUICENTENNIAL 


The Indiana Territory Sesquicentennial 
Commission is asking all libraries to ar- 
range a special exhibition of historical ma- 
terials relating to the Indiana Territory and 
its development. The time of exhibition is 
left to the individual library; it may be any 
week during the year, but should coincide 
with the local observance of the anniversary 
if one is planned. 

Actually the Sesquicentennial Year began 
with the official observance of the 125th 
anniversary of the State Library on February 
15. Since the purpose of the celebration 
is to remind Hoosiers of their heritage, 
printed, manuscript and pictorial materials 
are of primary use. 


The Commission, appointed by Governor 
Schricker, is trying to diffuse the observance 
throughout the state in a succession of local 
events, rather than planning a single pro- 
gram in one city to which all citizens would 
be invited. Organizations have been found 
in two-thirds of the counties to sponsor local 
observances. 


A commemorative stamp will be put on 
sale July 4 at Vincennes. A souvenir plate 
will also be on sale. National publicity is 
scheduled in several magazines. The state 
will participate officially in the celebration 
at Vincennes, July 1-4, to which the gov- 
ernors of the states that once were part of 
Indiana Territory have been invited. The 
Commission is working against great handi- 
caps to put on the road this summer a 
traveling exhibition of state documents, 
letters, maps, pictures, and models. 


Libraries can play an essential part in the 
Sesquicentennial by a special exhibition. If 
enough striking material of pictorial quality 
is lacking, now is the time to solicit the loan 
of private papers and pictures from local 
old families. They are likely to be flattered, 
and a good job of public relations in the 
community can be done. Local newspapers 
will welcome a story about the exhibition, 
and a lecture may well be added to the dis- 
play. The Commission will be grateful for 
the library’s role in arousing the historical 
consciousness of our citizens. 





(Continued from page 310) 


Keeping cash records 
Reserving books 

Issuing overdue notices 
Registering borrowers 
Maintaining registration files 


REFERENCE WORK 
Professional Duties 
Answering reference questions 
Compiling bibliographies 
Organizing and maintaining 
files 
Making special indexes 


information 


Non-professional Duties 
Locating simple bibliographical information 


ASSISTANCE TO READERS 
Professional Duties 


Assisting readers to locate and select books 

Assisting readers to use card catalogs 

Individual reading guidance 

Conducting group activities 

Cooperating with groups 

Planning and conducting story hours 

Coordinating the library with the person’s 
educational program 

Compiling and distributing reading lists 


311 








Tennessee plans to erect a two million dollar state 


were chosen as outstanding among state library buildings to be visited. Seated left to right are Roy 


H. C. Parrent, architect for the Tennessee State 


Library. 


The Indiana State Library was host to official representatives of the state of Tennessee April 25. 








library building and Indiana, Illinois and Virginia 








Cc 

H. Beeler, Attorney General of Tennessee; Dan M. Robison, Tennessee State Librarian and Archivist; c 
Library. Standing are Harold F. Brigham, director, 
Indiana State Library; Howard H. Peckham, direc:or, Indiana Historical Bureau; I. C. Thomasson, 
state engineering consultant for Tennessee; and Edward D. Pierre, architect for the Indiana State 

t 

] 

Did You Know... 


The April 15 Library Journal calls atten- 
tion to an outstanding library annual report, 
that of the Morrill Memorial Library, Nor- 
wood, Mass. Edna Phillips, librarian, has 
built it around book selection in conformity 
with the principles of the Library Bill of 
Rights, in language the layman can under- 
stand. 

The University of Illinois Library School 





is offering a program of financial assistance 
to qualified students. Applications for these 
appointments are encouraged from those : 
who wish to prepare for college and uni- 
versity library work, public library service, 
library work in schools and in special li- 
braries. For information and application 
forms write to the director, Library School, 
University of Illinois, Urbana. 
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INDIANA’S STATE ARCHIVES 


By MARGARET PIERSON, Chief, Archives Division, Indiana State Library 


The word archives is often thought of as 
referring to historical materials stored in 
obscure places, and seldom consulted. Liter- 
ally, archives are records in their original 
manuscript or typewritten form. The ar- 
chives or non-current records of the state 
of Indiana are housed in the Archives Divi- 
sion of the State Library. 


What Are Archives? 


Of what do the state archives consist? 
They are letters, journals, ledgers, card files, 
military rolls, checks, briefs, drawings, or 
any records made by state officials in the 
transaction of state business. They have 
their beginnings in the days of the North- 
west Territory. .7t is amazing that any of the 
older records have come down to us, for 
each time the seat of government was 
moved, the archives were taken along. Vin- 
cennes was their first home. In 1813 Cory- 
don became their headquarters. 


State Papers Brought to Indianapolis 

When Indianapolis became the state capi- 
tal in 1825, the*year in which the State 
Library was founded, the territorial and 
state papers were brought from Corydon in 
a two-horse wagon. Apparently, thoughtful 
lawmakers did not forget the importance of 
state records in providing in the Constitu- 
tion of 1851 that the governor, the secre- 
tary of state, the auditor, and the treasurer of 
state should reside and keep the public 
records at the seat of government. 

The history of state records is inter- 
woven with that of the State Library, for 


through much of the state’s history, the 
library has been the only permanent store- 
house for documents. With the passing of 
the years, the State Library steadily added 
archival and historical materials to its col- 
lection, until in 1903 the State Library Board 
set up a Department of Indiana Archives. 
In 1906 Harlow Lindley, then professor 
of history at Earlham College, was asked 
to organize a Department of Indiana Ar- 
chives and History in the State Library. 


History and Archives Department 
Created 


In 1913 the State Library was granted 
authority in the acquisition, care, and use of 
archives and local history by an act of the 
General Assembly creating the Department 
of Indiana History and Archives. The new 
department was charged with (1) the care 
and custody of official archives which came 
into the possession of the State Library; 
(2) the collection of materials bearing 
on the history of the state; (3) the diffusion 
of knowledge in reference to the history of 
the state; (4) the encouragement of histori- 
cal work and research. 

This act further authorized any state or 
county official to turn over to the Depart- 
ment of Indiana History and Archives any 
books, records, or newspapers not in current 
use in his office. Under the guidance of 
Esther U. McNitt this department steadily 
increased its collection and improved its 
services. Her work is well-known to Indiana 
librarians. 

When the State Library moved into its 
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present quarters, a separate portion of the 
building was set aside for the housing of 
archives. The great preponderance of verti- 
cal files and the special arrangement of 
materials by office rather than by subject 
called for a different system of storage. In 
1936 the two aspects of the work were 
formally separated, with the mother division 
becoming the Indiana Division, and the off- 
spring being named the Archives Division. 


Public Records Commission 


One further step remained to be taken. 
Until 1935 the State Library had acquired 
such records as were turned over to it. 
But when Chapter 219 of the Acts of 1935 
became effective the State Library was given 
legal responsibility for the Archives of 
Indiana. This act created the Commission 
on Public Records providing in effect, that 
three public officials should meet with the 
head of the library system in the state and 
the historian of the state to decide what 
should be done with such records. 


Evaluates State Records 

The Commission was hereby charged with 
evaluating the records in the state offices, 
with determining what records are no longer 
of official or historical value and should be 
destroyed, with designating what records are 
of current official value and should be re- 
tained in the office of origin, and with 
deciding what records are non-current, but 
of official or historical value and should be 
transferred to the state archives. All records 
must be retained in the office in which they 
originate for at least three years. Many are 
so retained for many years, as they are in 


current use for a long period. Caution is 
used in the destruction of records, and hasty 
action is always avoided. 


Anyone caring for archives must have 
a keen interest in government if he is to 
enjoy his work. What does the state govern- 
ment do? It enacts laws, enforces, and in- 
terprets them, builds highways, regulates 
state banking, insurance, mining, elections, 
and certain working conditions, licenses per- 
sons engaged in the professions, grants cor- 
porations the right to do business, issues 
automobile and drivers’ licenses, promotes 
conservation, public health, and public wel- 
fare, gives aid to education, to the sick and 
the weak, keeps records of its citizens who 
serve in the armed forces, helps to maintain 
order and safety—and to do all this levies 
taxes. How can records made in carrying 
on these varied activities fail to be of great 
importance in the lives of everyone of us? 
So, the word archives, ancient in derivation 
and in association, symbolizes a body of 
living, not dead, records. 


Bulk of Archives Enormous 

Obviously, the bulk of state archives has 
become enormous. They total 15,000 bound 
volumes and 5,000,000 manuscripts cover- 
ing the period from 1784 through 1947. 
Among them are records which the federal 
government has turned over to the State 
Library as the official depository for the state. 
Happily, the older records on rag paper are 
in an excellent state of preservation. The 
Northwest Territory papers, the Journals 
of Indiana Territory, the Indiana Constitu- 
tions of 1816 and 1851, the papers of 
Governor Oliver P. Morton and Adjutant 
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General Lew Wallace will last in their 
original form for many years to come. These 
are valued for their intrinsic worth. As one 
handles them they take on life and speak 
eloquently for those who made them. 


In the case of the records on pulp paper 
made during the past sixty or seventy years, 
we and our successors are not so fortunate. 
Such records will of necessity be micro- 
filmed. It startles the present generation to 
realize that only a handful of the records 
of today will be handed down to posterity. 
Lovers of manuscripts may take comfort 
in the fact that some of the more valuable 
records of today are put on rag paper. How- 
ever, microfilms will preserve the informa- 
tion and simplify storage problems of the 
future. In 1947 an act of the General 
Assembly gave full legal recognition to 
microfilms in Indiana. 


Practical Use of the Papers 

You may say, “I appreciate the value of 
the papers, but what can they mean to me 
in my community? What service can my 
patrons get from the state archives?” It is 
true that archives cannot be circulated, but 
librarians or individuals may obtain infor- 
mation by writing to the Archives Division 
or by appearing in person. Certified copies 
of documents or affidavits may be had free 
of charge. Photostatic copies of all except 
confidential materials may be obtained at 
the commercial price. When possible, the 
Archives Division will furnish photostats at 
a nominal fee. Staff limitations do not per- 
mit photostating on the scale which the 
library would like to make available to its 
patrons. 


Records get very close to the lives of 
people. Here are typical, although not ac- 
tual, questions answered by the Archives 
Division. A former serviceman writes, “I 
was in the Army during World War I. I 
have lost my original certificate of discharge, 
and I have no other means of proving the 
date and place of my birth. Can you help 
me?” A funeral director states, “A veteran 
of the Spanish-American War has died. We 
need a copy of his record for burial allow- 
ance.” These patrons are given certified 
statements of their military service. 


Corporation Taxes Recorded 

A corporation states that it overpaid its 
income tax and wishes to prove that it did 
so by consulting its records originally filed 
in the office of the Secretary of State. Con- 
versely, the government asserts that certain 
individuals did not pay enough tax. Aff- 
davits or certified copies are issued upon 
approval of the Secretary of State. A patron 
tells us, “My mother died in 1936 and left 
considerable real estate on which the state 
inheritance tax was paid. I should like to 
see whether a certain portion of land was 
included, as a question has been raised about 


” 


it. 


Land Grants on File 


A family received a land grant from the 
government many years ago. The original 
paper issued has been lost, and the family 
wishes to see whether the Land Office 
records show when the land was acquired. 
A familiar type of question is, “How much 
did the doors to the present State House 
cost?” Or, “A certain man was in the State 
Senate in 1838. How much money did he 
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get?” One woman’s great uncle was accused 
of committing a crime. She has been told 
that the governor pardoned him and she 
wants documentary evidence of this. 


One patron is writing a thesis on the 
history of education in his county. A lover 
of history is investigating three slave cases 
which were appealed to the Indiana Supreme 
Court early in the history of the state. He 
asks the Supreme Court for permission to 
see the original transcriptions of its docu- 
ments, and he is referred to those on file in 
the Archives Division. A lawyer wishes to 
consult the records that the judges held in 
their hands when they made their decision 
in a Case. 


Preservation of County Records 


County records are invaluable. To see that 
the useful and historical ones are preserved 
and that worthless ones are destroyed is the 
duty of librarians and other citizens in their 
own communities. A 1939 Indiana act set 
up county commissions on public records 
consisting of the judge of the circuit court, 
the president of the board of county com- 
missioners, the county auditor designated as 
secretary, and the county clerk. 


Public records are not the property of 
individuals. A librarian could render in- 
valuable service to his county by encourag- 
ing county commissions to function where 
they are now inactive. Fire and flood are 
real hazards to records. Counties may send 
records of historical value to the State Li- 
brary by applying to Harold F. Brigham, 
director. To date the state archives has 
received few county records because of the 
lack of space to house them at the State 


Library. However, no county has been re- 
fused advice or aid in record administration 
problems. Municipal records are yet to be 
legally provided for. 


The preservation of records is a challenge 
to us all. In an unstable world, records of 
the past help to give us a feeling of stability 
and of permanence. Today, when it is not 
always sufficient to state who we are, but 
on occasion to offer proof of our loyalty, 
records are becoming more necessary. We 
owe a debt of gratitude to librarians and 
record keepers of the past who saved price- 
less materials when they had scarcely any 
place to put them. Now we have at least 
legally designated centers and better equip- 
ment. We cannot make use of records unless 
we preserve them. Preserve them we must! 





FREE OFFER 
OF GREAT BOOKS 

The American Library Association an- 
nounces an offer made by the Great Books 
Foundation of up to 25 sets of the first 
year Great Books readings, in the Bantam 
edition, free of charge, to any public library 
in communities with a population of from 
5000 to 10,000. 

Librarians wishing to accept this offer 
should notify the A. L. A., 50 E. Huron St., 
Chicago 11, Illinois. Appropriate supplies 
of explanatory printed materials outlining 
the Great Books program, and methods of 
starting groups and stimulating interest in 
the Foundation’s reading and discussion pro- 
gram will accompany the shipment of sets. 
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LIBRARY WEEK IN INDIANA 


Indiana's first Library Week since 1916 
was observed April 23-29 with school, col- 
lege and public libraries featuring the event 
in a variety of ways. 

Among public libraries holding an open 
house during the week were Nashville, Gary, 
Batesville, Anderson, and Swayzee. Book 
reviews and other special programs were 
sponsored by libraries in several cities. The 
library was given recognition in a number 
of radio broadcasts which presented library 
activities. 

Newspaper articles explaining the serv- 
ices of the public library, its history, and 
naming staff and board members appeared 
in many local papers. These articles were 
frequently based on a press release provided 


by the I. L. A. Public Relations Committee. 
Some newspapers also carried editorials call- 
ing attention to the library’s place in the 
community. Special book exhibits were on 
display in libraries and also in downtown 
store windows. 

It is hoped that Library Week may be- 
come an annual observance in Indiana. This 
special occasion provides an opportunity to 
focus attention upon the services of all 
Indiana libraries and to emphasize the im- 
portance of maintaining and extending serv- 
ice to all citizens of the state. 

The text of Governor Henry F. Schrick- 
er’s official proclamation follows. Similar 
proclamations were also issued by the mayors 
of a number of Indiana cities. 


WHEREAS, Libraries are an indispensable source of information and inspiration 


for all the people; and 


WHEREAS, Libraries are essential to education at all levels and are agencies of 


adult education in their own right; and 


WHEREAS, Tax-supported libraries represent a recognized responsibility of gov- 





ernment in the interest of the advancement of knowledge, the preservation of liberty 
and the cultivation of an informed citizenry; 

NOW, THEREFORE, I, Henry F. Schricker, Governor of the State of Indiana, do 
hereby proclaim the week of April 23 through 29, 1950 

as 
Indiana Library Week 

And do hereby call upon all libraries to make known their resources and services to the 
end that their use may be encouraged and increased. I further urge the people 
of Indiana to take full advantage of the educational opportunities afforded them by their 
libraries, and suggest that those charged with responsibility for the maintenance and 
control of individual libraries seek by every reasonable means to strengthen existing 
services and to extend service to people who lack library opportunities. 

In testimony whereof, I have hereunto set my hand and caused to be affixed the 
great seal of the State of Indiana, at the capitol, in the city of Indianapolis, this 23rd day 
of March, 1950. 


Henry F. Schricker, Governor of Indiana 
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INDIANA LIBRARY NEWS NOTES 


Prepared by the Extension Division, State Library 


Remodeling of a new reference room in 
the basement of the ALEXANDRIA Public 
Library is reported by Mrs. Ethel Peck, 
librarian. The room, planned to house over- 
flow reference material, is also equipped 
with study tables and chairs and may be used 
for club meetings. The new addition has 
been named The Cornelia Bertsche Room in 
honor of Mrs. Bertsche who served as head 
librarian for twenty-five years prior to her 
retirement in 1945. 


After five years as assistant in the ATTICA 
Public Library, Mrs. Leslie Hawkins has 
resigned from the staff to accept employment 
elsewhere. 


A building site for the erection of a pub- 
lic library for residents of BEECH GROVE 
has been donated by the School Board. A 
Library Planning Committee made up of 
representatives from civic organizations is 
pushing the building project. Lynn Hull is 
president of the Library Board. 

Marcelle Foote, librarian of the CON- 
NERSVILLE Public Library, announces the es- 
tablishment of a record collection for the 
library. The service was made possible by 
the cooperative efforts of the local Altrusa 
club which is sponsoring the project and 
other clubs and sororities. The Lambda Chi 
sorority had chosen the project as a memori- 
al to deceased members. 


The CRAWFORDSVILLE Public Library, 
Mrs. Clyde Bowlus, acting librarian, inau- 
gurated a loan service of musical and histori- 
cal recordings early in the spring. The new 
service has been enthusiastically welcomed 
by library patrons. 


Grace Walker of the EVANSVILLE Public 
Library will retire from her position as head 
cataloger on June 30. Miss Walker has 
served the library for twenty-one years. She 
plans to devote her time to her hobbies of 
stamp collecting, gardening, and writing. 


The FAIRMOUNT Public Library is the 
recipient of a bequest of $5750 from the 
estate of the late Nate Wilson. The money 
will be used for improvement of the build- 
ing. Mrs. Jeanet LaRue is librarian. 


Dan Williams, librarian of the MUNCIE 
Public Library, reports the gift of funds for 
the establishment of a memorial collection 
of musical transcriptions, both instrumental 
and vocal, by Edmund F. Ball in memory 
of his wife, Isobel U. Ball. Following Mr. 
Ball's expressed wishes that the memorial 
be for the use of the greatest number of 
persons, the collection is for circulation 
rather than for reference use. 


As the initial feature of Indiana Library 
Week, the BROWN COUNTY Public Library 
held the formal opening of its new library 
building on Sunday, April 23 from 1 to 5. 
Mrs. Helen Allison, librarian, and Mrs. W. 
H. Frazier, president of the Library Board, 
greeted the many visitors which included 
Harold F. Brigham, director of the State 
Library, and Lena B. Nofcier, head of its 
Extension Division. 


Library service for patients in the Henry 
County Hospital was inaugurated this 
spring. Books are supplied on a rotating 
basis by the NEW CASTLE Public Library. 
Mrs. Suzanna Wood, librarian, makes the 
selection. Distribution from a book card is 
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made by volunteers from the Hospital 
Auxiliary Library Committee. The commit- 
tee members review every book before 
recommending it for patients’ reading. 


In March, Mrs. Mary Hodge, librarian of 
the NEw Harmony Public Library, ad- 
dressed the Golden Rain Tree Association 
on the library’s special collection of “Source 
Material on New Harmony”. The collection 
is rich in source materials, rare books, and 
original manuscripts. Mrs. Hodge urged 
that preservation of these materials be made 
a community project. 


As a part of its Indiana Library Week 
celebration, the SWAYZEE Public Library on 
April 26th held a formal opening of its new 
home with the Victory Home Economics 
Club and the Swayzee Three Arts Club 
serving tea. Visitors included four members 
of the staff of the Indiana State Library. 
Individual citizens and local organizations 
united in the community project to trans- 
form an old church building into a library 
which is modern in every respect. The 
remodeled church now boasts a new ceiling, 
walls newly finished with pastel plastic 
plaster paint, fluorescent lighting, . asphalt 
tile flooring, two large picture windows, and 
a custom-built charging desk. Funds from 
the Mose Mark Welfare Fund was supple- 
mented by private contributions. Except for 
the plastering and wiring all labor was do- 
nated by local citizens. Mrs. Ruth Starbuck 
is the librarian. Ralph Haynes, president of 


the board during the remodeling period, 


planned much of the remodeling, donated 
hours of labor and financially underwrote 
some of the materials. 


Valerie Hiatt of Kirklin has been en- 


gaged by the WEsT LAFAETTE Library Board 
to replace Mrs. Reason H. Biddle whose 
resignation from the post of head librarian 
becomes effective June 15. Miss Hiatt was 
graduated this spring from Indiana Uni- 
versity where she had majored in English 
with a minor in history and library science. 


Mrs. Mable Walker is the new assistant 
in the Reference Division of the STATE 
LIBRARY, replacing Mrs. Dorothy Blair who 
resigned in March. Margaret Way has been 
appointed temporary assistant in the Ar- 
chives Division of the State Library. 


Harold Tucker, formerly assistant li- 
brarian of the St. Louis (Mo.) County 
Public Library, became head of the GARY- 
LAKE COUNTY Public Library system on 
May 1. Mr. Tucker, a graduate of the Uni- 
versity of Illinois Library School and the 
University of Chicago Graduate Library 
School, has held positions in the Enoch Pratt 
Free Library in Baltimore, and in the Day- 
ton, Ohio Public Library. He is not a 
stranger to the library staff or to Gary 
patrons since he served as assistant at the 
Gary Library during 1946. Since the de- 
parture of Richard B. Sealock on January 
first, Mrs. Rezia Gaunt has served as acting 
librarian. 


Joseph Viviano is director of the Gary 
library’s new record department. The col- 
lection, to be developed from donations and 
purchases, will contain both 78 r.p.m. and 
long playing records. Mr. Viviano plans to 
purchase only long-playing records from 
library funds. 

Aileen Murdock, librarian of the 
GREENCASTLE-PUTNAM County Library, 
visited the Logansport-Cass County Library 
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in April to observe the methods used in 
operating bookmobile service to Cass County 
schools. The Greencastle library which ex- 
tended service to Putnam County in 1948 is 
planning to purchase a bookmobile for its 
county service. 

Morrison C. Haviland of the Widener 
Library at Harvard University has been ap- 
pointed librarian at WABASH College. Mr. 
Haviland is a graduate of Harvard Uni- 
versity, Columbia University Library School 
and the University of California. 





NECROLOGY 

The Peabody Free Library of Co- 
lumbia City suffered a severe loss in 
the death of Arthur S. Nowels on 
November 2, 1949. Mr. Nowels, a 
retired business and lumber man had 
been a member of the Library Board 
since 1912 and served as president 
from 1931 to the date of his death. 

Velma Ruth Shaffer, professor of 
Library Science at the University of 
Tennessee, died at her home in Bour- 
bon, Indiana, March 25, 1950. She 
was formerly supervisor of school li- 
braries in Gary. 

Mrs. Rose Edwards, who was 
Coatesville’s librarian for 37 years, 
died at her home May 8. She had been 
in failing health for the past two years 
and had never fully recovered from 
injuries received during the tornado 
which struck Coatesville on Good 
Friday, 1948. 











CATALOGERS MEET 


The Ohio Valley Regional Group of Cata- 
logers held its annual meeting May 6 in 
Richmond with catalogers and serials li- 
brarians from Ohio, Kentucky and Indiana 
attending. 

Harry T. Dewey, head of Technical Pro- 
cesses at University of Southern Illinois, 
Carbondale, was the principal speaker at the 
afternoon session at the Richmond Public 
Library. He discussed methods of card dupli- 
cation used in 79 libraries over the country 
as reported in response to a survey con- 
ducted by the A.L.A. Committee on Photo 
Duplication and Multiple Copying Methods. 

Prof. E. Merrill Root, professor of English 
at Earlham College, addressed the luncheon 
on the subject of poetry and its writing. 
The true poet, he said, writes because of an 
inner compulsion, a creative urge which 
must find expression even if the writer were 
alone on an uninhabited island. Professor 
Root also read some of his verses. 

Announcement was made of the program 
for the catalogers section meetings at the 
A.L.A. Conference in Cleveland this sum- 
mer. Work shops in classification and sub- 
ject headings will be held with Henrietta 
Howell, University of Cincinnati, in charge. 

Officers elected for 1950-51 are: presi- 
dent, Roscoe M. Pierson, Lexington, Ken- 
tucky, Public Library; vice-president, Henri- 


etta Howell; secretary, Laura Coats, Rich- 
mond Public Library. 
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RETIREMENT: ACT NOW 


Budget time is the time for library boards 
to consider joining the Indiana Public Em- 
ployees Retirement Fund. Forty-eight li- 
braries are members. Will your library join 
in 1950? 

This subject was presented at all district 
meetings. Many libraries indicated special 
interest. Emphasis was placed on the im- 
portance of provision for retirement as a 
library policy matter, and on the soundness 
of the Indiana State Plan. 


Secure Data from Teckemeyer 


An estimate of library costs can be secured 
by addressing the Executive Secretary of 
the Fund, Ross Teckemeyer, Board of Trade 
Building, Indianapolis. Mr. Teckemeyer will 
also suggest means of financing the cost 
within the bueget limits of a particular 
library. 

Any library may join the plan on January 
1, 1951 by acting now to include it in the 
budget for 1951, and making application to 
join addressed to Mr. Teckemeyer. 


Costs of Retirement 


Two points were made at district meet- 
ings regarding the costs of retirement: (1) 
that an estimate of library costs will be 
furnished a member library each July for 
inclusion in the budget for the next year, 
and that this estimate can be relied upon; 
(2) that a library should not attempt to 
calculate changes in costs due to changes in 
staff, but that the office of the Fund will 
supply reliable figures within 36 hours of 
receiving a request for such information. 

The relation of Federal Social Security to 


the Indiana State Plan was also discussed at 
district meetings. Social Security was char- 
acterized as a minimum subsistence plan 
which, by its nature, provided small old-age 
benefits. These benefits have averaged little 
more than $30 per month. For this reason 
Social Security needs to be supplemented 
by another plan to bring the benefits up to 
a more adequate level. 

It was noted that Congress may be ex- 
pected to pass legislation yet this year to 
extend Social Security to public employees 
and others, but that the present indication 
is that states which already have a retirement 
plan that includes local public employees 
will be exempt. This would mean that Indi- 
ana would probably be exempt, but, even 
if Indiana elected to adopt Social Security, 
it would need to retain its own plan, with 
modification of the benefits and costs to gear 
in with the modest benefits of Social Se- 
curity. 

Therefore, no library should wait for 
Social Security to “solve” its retirement 
problem. The state plan offers an immediate 
and better solution, and the state plan would 
be equitably adjusted if Social Security 
should be extended to, and adopted by, 
public employees of Indiana. 

H.F.B. 





SPICELAND DECORATES 


In the list of redecorated libraries printed 
in the March Library Occurrent, the Spice- 
land Public Library was omitted. The walls 
and floors were painted last summer using a 
pastel color scheme and some of the shelving 
and furniture was refinished. The editors 
regret that Spiceland was not included in the 
March list. 
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INDIANA DOCUMENTS AT THE STATE LIBRARY 
February-April, 1950 
Compiled by VERA GREY ANDERSON, Catalog Division 


Items starred (*) are distributed by the State 
Library. Items not starred are often available at 
the office of issue. Offices are located in Indian- 
apolis unless otherwise indicated. Dagger (tT) 
indicates non-current publications. 


ACCOUNTS, STATE BOARD OF 
County auditors’ bulletin, nos.63-65, Febru- 
ary 1-April 1, 1950. 3 nos. Processed. 
The examiner, v.9, nos.2-4, February-April, 
1950. 3 nos. Processed. 
Township trustees bulletin, nos.44-46, Febru- 
ary 1-April 1, 1950. 3 nos. Processed. 
ADJUTANT GENERAL. 


Indiana national guardsman, v.2, nos.2, 3, 
February, March, 1950. 2 nos. 
ADMINISTRATIVE BUILDING COUNCIL. 
Building rules and regulations (minimum 
requirements) Approved and promulgated 
August 22, 1945 . . . Amended and ap- 
proved January 1950. v.1, 1950. 353p. 
AERONAUTICS COMMISSION. 
Indiana aero-notes, v.3, nos.3-5, February- 
April, 1950. 3 nos. Processed. 
Report of operations, July 1, 1947 to June 
30, 1948. 9{2]}p. Processed. 
ATTORNEY GENERAL. 
Official opinions, nos.2-12, 14-26, January 
26-April 12, 1950. 24 nos. Processed. 
CONSERVATION, DEPT. OF. 
Outdoor Indiana, v.17, nos.2-4, February- 
April, 1950. 3 nos. 
Fish and Game, Division of. Indiana Pitt- 
man-Robertson wildlife research report, v.10, 
no.4, January, 1950. p.211-244. Processed. 
State Parks, Lands and Waters, Division of. 
{Place mat used in state park hotels} 
{1949?]} 1 sheet. 
ECONOMIC COUNCIL. 
Miscellaneous publication, no.4, March, 


1950. Indiana’s economy: A series of re- 
ports on selected subjects. Part II. Indiana's 
economy as revealed by income payments to 
individuals: A study of total and per capita 
income levels and trends in Indiana and 
selected states, including industrial sources 
of income. 27p. Processed. 
News bulletin, v.6, nos.1-3, January-March, 
1950. 3 nos. Processed. 
You are invited to attend the fourth Com- 
munity Planning Institute, May 3-May 5, 
1950, Turkey Run Inn, Turkey Run State 
Park, Marshall, Indiana. [4p.} Processed. 
Contains tentative program. 
Advisory Committee on Recreation. {Pre- 
liminary program of fourth annual Gover- 
nor’s Conference on Recreation, Thursday, 
March 30, 1950, Indianapolis} [4p.} Proc- 
essed. 

ELECTION BOARD. 
*Election laws of Indiana. 1950 political 
calendar and party rules governing primary 
elections, party organization, instructions to 
voters, and election officers . . . comp. by 
Herbert M. Spencer and Edwin Steers, Sr. 
1950. 382p. 


EMPLOYMENT SECURITY DIVISION. 
14th annual report, 1949. 114p. 
Research and Statistics Section. Employment 
and payroll trends in Indiana, v.1, nos.4-6, 
December, 1949-February, 1950. 3 nos. Proc- 
essed. 
Vaepene taste, eae Monthly summary of Divi- 
sion activities, November, 1949-March, 1950. 
5 nos. Processed. 
Teachers Placement Service. Do you like to 
save 5 percent of your salary? Want a pro- 
motion? Hate to write application letters? 
Then—[1950?] folder (6p.) Processed. 


FINANCIAL INSTITUTIONS, DEPT. OF. 
*Annual report, 1948/49. 104p. 
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ForT WAYNE STATE SCHOOL, Fort Wayne. 
*71st annual report, 1948/49. 44p. 


Gross INCOME TAX DIVISION. 
The Indiana gross income tax act and the 
taxing provisions of the veterans bonus law 
administered by the Indiana Department of 
State Revenue. [1949} G60p. 

HEALTH, STATE BOARD OF. 
Monthly bulletin, v.53, nos.1-3, January- 
March, 1950. 3 nos. 

HIGHWAY COMMISSION. 
1950 Indiana official highway map. 3114 x 
22 in. 

HISTORICAL BUREAU. 
Hoosier folklore, v.8, no.4, December, 1949; 
v.9, no.1, January-March, 1950. 2 nos. 
Indiana history bulletin, v.27, nos.1-4, Jan- 
uary-April, 1950. 4 nos. 

INDIANA Boys’ SCHOOL, Plainfield. 
Indiana Boys’ School herald, v.50, nos.1-4, 
January 27-March 17, 1950. 4 nos. 


INDIANA SOLDIERS’ AND SAILORS’ CHIL- 
DREN’S HOME, Knightstown. 


The Home journal, v.62, nos.3-8, February 
9-April 27, 1950. 6 nos. 


INDIANA STATE EMPLOYMENT SERVICE. 
Indianapolis employment service bulletin, 
v.2, nos.1, 2, January, February, 1950. 2 nos. 
Processed. 


INDIANA STATE SCHOOL FOR THE DEAF. 
*104th annual report, 1946/47. 42p. 
The Hoosier, v.62, nos.5-7, January-March, 
1950. 3 nos. 


MINES AND MINING, BUREAU OF, Terre 
Haute. 
Fatalities, January & February, 1950. [4p.]} 
Processed. 
Mining laws of Indiana, 1949. 67p. 
PERSONNEL DIVISION. 
{Job specifications: Administrative Assistant 
I, Building Custodian C, Cottage Supervisor 
I, Orthopedic Nurse I, Director of Nursing 


Service III, Orthopedic Bracemaker IV, Pedi- 
atric Physician XII, Hydrotherapist D} 1949. 
{8p.} Processed. 


POLICE, STATE. 


The Shield, v.2, nol [!} ie.2. Spring, 
1950. 40p. 

PUBLIC INSTRUCTION, DEPT. OF. 
Abundant foods notice, February, April, 
1950. 2 nos. Processed. 


Indiana educational activities, v.2, nos.6-8, 
February 15-April 15, 1950. 3 nos. Proc- 
essed. 

Indiana school directory for the school year 
1949/50. 443p. 

School Library Division. School library news. 
letter, v.1, no.2 [March, 1950} 6p. Proc- 
essed. 


PUBLIC WELFARE, DEPT. OF. 
Private nursing homes in Indiana licensed 
for one year by the State Department of 
Public Welfare. List compiled April 14, 
1950. 15p. Processed. 
Public welfare in Indiana, v.60, nos. 1-3, 
January-March, 1950. 3 nos. 


REVENUE, DEPT. OF STATE. 
Annual report, 1948/49. 25p. 


SOIL CONSERVATION COMMITTEE. 
Conserving Indiana’s topsoil. Report .. . 
July 1, 1947 to June 30, 1949. 11p. 


STATE LIBRARY. 
*Library occurrent, v.16, no.9, March, 1950. 
p.265-296. 
Extension Division. [Letter to A. A. U. W. 
presidents about Library Demonstration 
Bill} {February 24, 1950} [1p.}] Processed. 
Genealogy Division. Aids to genealogical 
research in the combined Genealogy Divi- 
sion of the Indiana State Library and the 
Eugene Haslet Darrach Memorial Library of 
the Indianapolis Public Library, by Margarete 
Ness Butz. 1950. 31p. 
Indiana Division. ‘+tIndiana history for 
schools, compiled by Marguerite H. Ander- 
son. February, 1946. 3p. Processed. 
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SUPREME COURT. 


Rules of the Supreme Court of Indiana. 
1949 revision. 35p. 


UNITED SPANISH WAR VETERANS—INDI- 


ANA DEPT. OF. 

General orders, series 1949-50, nos.2, 3, 
November, 1949, February 25, 1950. 2 nos. 
Official roster, 1950. 8p. 

Auxiliary. tGeneral orders, series 1947-48, 
nos.1-3, 5, July 7, 1947-February 6, 1948, 
July, 1948. 4 nos. 


VETERANS AFFAIRS, DEPT. OF. 


Indiana veterans’ laws affecting veterans of 
all wars. Supplement II. A compilation of 
laws enacted by the 1949 Indiana General 
Assembly. 1950. 25p. 

Indiana veterans’ review, v.5, nos. 1-4, Jan- 
uary-April, 1950. 4 nos. Processed. 


COLLEGES AND UNIVERSITIES 


BALL STATE TEACHERS COLLEGE, Muncie. 


Art gallery, Ball State Teachers College, 
Muncie. 1950. [4p.} Processed. 

Ball State commerce journal, v.21, no.2, 
February, 1950. 22p. 

Bulletin, v.24, no.3, March, 1949. Catalog 
number and announcements for sessions of 
1949/50. 249p. (Publication, no.106) 
Bulletin, v.24, no.4, June, 1949. Schedule 
of classes, 1949/50. 33p. (Publication, no. 
107) 

Bulletin, v.25, no.1, September, 1949. Car- 
dinal code, 1949-1951. 48p. (Publication, 
no.108) 

Bulletin, v.25, no.2, December, 1949. Sched- 
ule of classes, summer terms, 1950. 18p. 
(publication, no.112) 

Indiana social studies quarterly, v.5, no.2, 
Winter, 1950. 27p. 

Publication, nos.106-108 as its Bulletin, v. 
24, nos.3, 4, March, June, 1949; v.25, no.1, 
September, 1949. 
Publication, no.111, November, 1949. Win- 
ter and spring quarter program of evening 
and Saturday campus offerings, 1949/50. 


Publication, no.112 as its Bulletin, v.25, 
no.2, December, 1949. 


INDIANA STATE TEACHERS COLLEGE, Terre 
Haute. 


The Teachers College journal, v.21, no.4, 
January-February, 1950. p.69-92. 


INDIANA UNIVERSITY, Bloomington. 


Bulletin (official series), v.48, no.1, Janu- 
ary, 1950. Announcements, 1949. p.285- 
327. Reprint of School of Education section 
of 1949 General Catalog of the University. 
Bulletin (official series), v.48, no. 6, Febru- 
ary, 1950. Summer session, 1950. 69p. 
Indiana University, Butler University bul- 
letin, v.5, no.4, January, 1950. 96p. 
International journal of American linguis- 
tics, v.16, nos.1, 2, January, April, 1950. 
2 nos. Editor: C. F. Voegelin. 
International journal of American linguis- 
tics, v.16, no.1, January, 1950. Supplement. 
78p. (Its Memoir 3) Indiana University 
Publications in Anthropology and Linguistics. 
The story behind the Indiana University 
organ. [1949?] [13p.]} 

Adult Education and Public Services, Divi- 
sion of. High-school achievement program. 
Announcement and rules, 1948-1949 con- 
tests. {1948} 15p. 


RRR ery, Adult education series, v.4, 
nos.3, 5, December, 1949, February, 1950. 
2 nos. 

Business, School of. Business Research, Bu- 
reau of. Business information bulletin, no.2, 
June 30, 1948. Management organization 
for a sound personnel relations program, by 
John F. Mee. Lip. 

gi eae Business information bul- 
letin, no.4, May 30, 1949. What you should 
know about Indiana pension plans, by 
Thomas J. Luck and John F. Mee. 21p. 
pate? ve Business information bul- 
letin, no.5, May 30, 1949. What you 
should know about profit sharing, by Karl 
G. Rahdert. 16p. 


Repro ee: Indiana business review, v. 
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25, nos.2-4, February 20-April 19, 1950. 
3 nos. 

Dentistry, School of, Indianapolis. Alumni 
bulletin, December, 1949. 26p. 

Drama Loan Service. Stage door; theatre 
notes issued monthly November to May, 
{v.13} no.4, March, 1950. [lp.] Processed. 
Education, School of. Bulletin, v.26, no.2, 
March, 1950. Art in the elementary schools 
of Indiana, by Martha R. Carter and Wil- 
liam H. Fox. 83p. 

English Department. The Folio, v.15, no.2, 
January, 1950. 63p. 

History, Department of. Indiana magazine 
of history, v.46, no.1, March, 1950. 120p. 
Law, School of. Indiana law journal, v.25, 
no.1, Fall, 1949. 121p. 

Medical Center, Indianapolis. Quarterly bul- 
letin, v.12, nos.1, 2, January, April, 1950. 
2 nos. 

Radio Broadcasting Service. Third annual 
radio listener survey, by H. J. Skornia. 
1948/49. {1950} 21p. Processed. 


PURDUE UNIVERSITY, Lafayette. 


4th annual School for Building Inspectors, 
February 27 to March 1, 1950. {Program} 
folder (6p.) Sponsored by the Schools of 
Engineering, the Technical Extension Divi- 
sion and Midwest Conference of Building 
Officials and Inspectors. 

Bulletin, v.50, no.1, January, 1950. Gradu- 
ate study in chemistry. 19p. 


Engineering bulletin, v.33, no.3, May, 1949. 
Equilibrium constants for seventeen gas re- 
actions [by} G. A. Hawkins . . . and J. M. 
Smith. 12p. (Research series, no. 108) 
Engineering bulletin, v.33, no.4, July, 1949. 
Proceedings of the fourth Industrial Waste 
Conference held at Purdue University Sep- 
tember 21-22, 1948. 327p. (Extension 
series, no. 68) 


Engineering bulletin, v.33, no.5, September, 
1949. Proceedings of the thirty-fifth annual 
Road School held at Purdue University April 
11-14, 1949. 293p. (Extension series, no. 
69) 
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A guide to Purdue University for the many 
who come to the campus each year. [1950} 
{4p.} 
Purdue Hall of Music programs, February 24 
and 25, March 3 and 4, 1950. 4 nos. 
Purdue news, v.21, nos.6, 7, February, March, 
1950. 2 nos. 
Purdue Open House, Saturday, April 22, 
1950. [Announcement and program] [4p.] 
Agricultural Experiment Station. Bulletin, 
no.537, October, 1949. Merchandising just 
the right amount for the small family. 
Frozen turkey quarters. 28p. 
par, Bebo eee Bulletin, no.538, Septem- 
ber, 1949. Prices of soybeans and soybean 
products. 48p. 
fk een eo ee Circular, no.355, October, 
1949. Planning and operating a mow hay 
curing system. 19p. 
ee ot Agricultural Statistics, De- 
partment of. Indiana crops and _ livestock, 
no.295, April 1, 1950. [4p.]} 
Agricultural Extension, Department of. How 
to attract birds in summer. [1950] 8p. 
Agriculture, School of. Country elevator 
business course. Eight weeks training offered 
by the School of Agriculture, Purdue Uni- 
versity, April 24 to June 16, 1950. [An- 
nouncement] [4p.]} 
PEAS eee ee Economic and marketing 
information for Indiana farmers, February 
23, March 23, 1950. 2 nos. 
Civil Engineering, School of. 36th annual 
Road School, April 10-13, 1950. [Program] 
{10p.} 
coc te iets art Highway extension news, 
issued by School of Civil Engineering and 
Technical Extension Division, v.18, nos.7, 8, 
March, April, 1950. 2 nos. Processed. 
ha Reet rat 1950 directory of Indiana 
state, county and city officials responsible 
for road and street work. Compiled by Ben 
H. Petty. Distributed by School of Civil 
Engineering and Technical Extension Divi- 
sion. 1950. 28p. 
i cot een Sanitary engineering news, 
(Continued on page 328) 
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ISLA SPRING CONFERENCE 


The fourth spring conference of the Indi- 
ana School Librarians Association was held 
at Ball State Teachers College in Muncie, 
March 24 and 25. It was here that the asso- 
ciation was organized in 1947. A fitting 
tribute to the “homecoming” was the attend- 
ance—over 150—the largest in the history 
of LS.L.A. 

Edith I. Chalfant, president, presided at 
the opening session Friday morning. Greet- 
ings from Ball State College were extended 
by Dr. Ralph Noyer, dean of the college. 
Frances Henne, associate dean, Graduate 
Library School, University of Chicago, ad- 
dressed the conference on the subject “Com- 
munication 1950”. 


Frances Henne Speaks 


Miss Henne defined communication as 
“who says what, to whom, to what effect and 
when”. Forms of communication today in- 
clude books, newspapers, magazines, teleg- 
raphy, telephone, phonograph, motion 
pictures, radio, and television. Through these 
media the education of the adult is left 
largely to a small group of commercial 
people interested primarily in profit. Al- 
though 93% of the population of the U. §,. 
is literate, the use of books is declining. 
Present day communication tends to con- 
tribute to both mental and physical inertia. 


Friday afternoon’s program was a panel 
discussion on various forms of library serv- 
ice, developing the theme “Expanding 
School Library Service”. Margaret C. Rehr- 
ing, librarian, Withrow High School, Cin- 
cinnate, speaking on “Books for all Ages,” 
urged librarians to take a positive approach 
toward books by teaching children an appre- 
ciation of books as literature. 


Publicity Suggestions 

Ellen K. Jenkins, assistant librarian at 
Howe High School in Indianapolis, gave 
many useful suggestions for publicity devices 
and named sources from which publicity 
materials may be obtained. 

The third talk was made by Jessie Mc- 
Cracken, librarian, New Albany High 
School, who explained the radio program 
there. The school has its own radio station, 
entirely conducted by pupils under teacher 
supervision. The library has two small 
sound proof rooms for pupil use. 


Use of Recordings and Films 
Ruth McLaughlin, librarian, Lebanon 
High School, brought to her audience some 
worthwhile pointers on the use of recordings 
and films with young people. She described 
the Boone county school audio-visual service 
(Continued on page 328) 
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EDUCATION’S CHANGING FRONTIER 


Condensation of a speech made by Dr. John J. Young, Superintendent of Public Schools, 


Mishawaka, at I. S. L. A., annual conference, March 24, 1950. 


Present day education must recognize the 
basic changes which are now either under 
way or in prospect. These relate to the 
requirements of a changing world, and 
special problems of the post war period. 
The school library is one of the areas, and 
an important one, in which much help may 
be given school administrators who are at- 
tempting to coordinate work areas and ac- 
tivities to achieve the ends indicated in these 
basic changes. 


Librarians Share Responsibility 

The educational field is divided in its 
thinking as to the purposes of the changing 
world and as to the means of attaining them. 
The library and tke librarian cannot be spec- 
tators in this conflict. They share responsi- 
bility as a custodian of books, as a teacher 
of boys and girls, and as a helper of teachers. 
The librarian must take the initiative in 
bringing together the book and the reader, 
the library and the teacher. 


Educational Frontiers 


The two great educational frontiers which 
are related to the library are, adult education 
and mental hygiene. As America “grows up” 
the educational processes continue long after 
the school years and here the public library 
can render a distinct service. But a large 
proportion of the population does not know 
how to use the library; some do not know 
how to read; some do not want to read; and 
others are afraid to enter the library. This 
is a challenge that has always been with us, 


but is becoming more important than ever 
today, because more and more America is 
being guided by people who never enter 
a library. Early and consistent use of books 
and libraries should be the foundation of 
all “schooling.” 

Some school administrators believe tele- 
vision is the enemy of reading, for as its 
use increases a decrease of interest in books 
and reading is foreseen. It is the place of the 
library to take the lead in the advancement 
of the adult education program by discard- 
ing any remaining element of “high-brow” 
exclusiveness. 


Challenge in Mental Hygiene 


The field of mental hygiene provides a 
definite challenge to the librarian. One of 
the great hazards to emotional balance is the 
sense of not belonging, and in what better 
spot can the feeling of security be nurtured? 
The lower economic classes who have a feel- 
ing of social isolation, very rarely use the 
libraries and it is for these classes a definite 
program of “selling” the library should be 
established. 


Contribution of Library 


The school library can make a substantial 
contribution in this field by (a) taking a 
more active part in the stream of school 
life; (b) establishing more school activity 
in the library; and (c) making it easy for 
the timid to use the library by providing 
experiences which will enable them to break 
down the barriers which keep them outside. 
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I.S.L.A. MEETING 
(Continued from page 326) 
which is administered by the librarian. 
The library houses the recordings, films and 
equipment for the county schools. 

Dr. John J. Young, superintendent of 
schools, Mishawaka, was speaker at the ban- 
quet Friday evening. A condensation of his 
address appears on page 327. 

Saturday morning at 11:00 the ISLA met 
jointly with the Ball State Annual Audio- 
Visual Conference to hear an address by Dr. 
Arthur H. Moehlman, professor of history 
and education at the University of Iowa. 
Dr. Moehlman spoke on “Enlarging Experi- 
ences of the Learner”, declaring that the 
danger to us today is human fission rather 
than atomic fission. Man is the prisoner 
of his past, but freedom may be gained if 
universal education can teach the great 
human values. He illustrated his talk with 
a film on prejudice, “Don’t be a Sucker”. 

Frances Henne spoke again at Saturday’s 
luncheon using as her subject, “Reading 
Guidance for What?” She pointed out that 
many literate adults today chose to be non- 
readers, and that we should seek to produce 
conditions which will encourage adults and 
young people to come to the library and 
form the reading habit. Guidance in the 
school library means the critical evaluation 
and selection of materials, and teaching 
pupils and teachers alike how to choose and 
use books through individual advice and 
supervision. 


In the afternoon group meetings were 
held with round table discussions of the 
problems of elementary and junior high 
librarians, teacher librarians, and full time 
high school librarians. 


INDIANA DOCUMENTS 
(Continued from page 325) 


issued by School of Civil Engineering and 
Engineering Extension Department, v.7, 
nos.2, 3, February, March, 1950. 2 nos. 
Processed. 


Correspondence Study Service. Are you pre- 
pared to enter college? The Purdue Uni- 
versity Correspondence Study Service offers 
special pre-freshman instruction in mathe- 
matics, English, Spanish for high-school 
students or recent high-school graduates .. . 
{1950} 7p. 


Education and applied Psychology, Division 
of. 5th annual Industrial Recreation Con- 
ference, February 16, 17, and 18, 1950. 
{Program} folder (8p.) 


Trade and industrial educa- 
tion curriculum. Training for employment 
in industry. [Courses} [1950] [4p.] 
Educational Reference, Division of. Studies 
in higher education, 69 [1949] Proceedings 
of the fourteenth annual Guidance Confer- 
ence held at Purdue University, April 4 and 
5, 1949. 97p. 

Engineering Experiment Station. Structural 
engineering reprint, no.l, July, 1948. Ra- 
tional design of sections for short compres- 
sion members of steel, by L. T. Wyly. 22p. 
Reprinted from American Railway Engineer- 
ing Association, Bulletin 467, June-July, 


Structural engineering re- 
print, no.2, October, 1949. A study of the 


behavior of floorbeam hangars. Static and 
dynamic stress measurements on the IIli- 
nois Central Railroad bridge at Galena, Illi- 
nois, by L. T. Wyly, M. B. Scott, L. B. 
McCammon, and C. W. Lindner. 24p. Re- 
printed from American Railway Engineering 
Association, Bulletin 482, September-Octo- 
ber, 1949. 





